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MARYLAND
STATE RETIREMENT
and PENSION SYSTEM

Major Morris L. Krome
reelected to board of trustees
AS THE ONLY CANDIDATE
TO COLLECT THE 100
REQUIRED NOMINATION
SIGNATURES , Major Morris L.

Krome was reelected this spring to

the board of trustees of the

Maryland State Retirement and

Pension System.

He will continue to represent

the interests of active and retired

Maryland State Troopers in his new

term which runs August 1, 2010

through July 31, 2014.

Major Krome, who has served

as a trustee since 1998, is vice

chairman of the board’s administra-

tive com-

mittee. He

also

serves on

the invest-

ment and

audit

commit-

tees.

A

career

officer, Major Krome retired in 1991

from the Maryland State Police

after 31 years of service.

News from the Maryland State Retirement and Pension System

Legislative
update

SEVERAL BILLS OF SPE-
CIAL INTEREST to members of

the Maryland State Retirement and

Pension System were enacted by

the 2010 Maryland General

Assembly. Bills signed by Governor

Martin O’Malley become law and

are effective July 1, 2010, unless

noted, otherwise.

House Bill 775/Senate Bill 317:

Annual Retirement Allowance

Adjustments 

Synopsis: Provides retirees with a

“zero” cost-of-living adjustment for

July 2010. A decline in the

Consumer Price Index for the year

ending December 31, 2010, would

otherwise have produced a nega-

tive COLA (.356%) effective July

2010. Instead, under the law

passed, this reduction will be

VISIT the Maryland State

Retirement Agency online at

www.sra.state.md.us for handy

forms, easy-to-read information

and useful features.

Major Morris Krome

See Update, page 2

IF  YOU HAVE EXPERI-
ENCED A CHANGE in your life

– such as the arrival of a new fami-

ly member, a marriage or divorce,

or the death of a loved one – you

may wish to update your benefici-

ary designation.

Your designated

beneficiary(ies) are listed on your

annual Personal Statement of

Benefits. If you don’t remember

who you selected, simply call the

Maryland State Retirement

Agency’s automated phone system

at 410-625-5555 or toll free 1-800-

492-5909 and select option 3 to

check your beneficiaries on file.

Beneficiary changes must be

requested in writing. To change

your beneficiary(ies), obtain

Beneficiary Designation (Form 4)

from your Retirement Coordinator

or online at www.sra.state.md.us.

Your new designation will become

effective as soon as your complet-

ed form is received by the agency.

Keep your beneficiary
selection up to date

New Web site
now online!
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applied against a future posi-

tive COLA, presumably in

July 2011. Introduced as

emergency legislation, these

bills were signed into law by

the Governor on April 13,

2010.

Senate Bill 141: Budget

Reconciliation and

Financing Act of 2010

Synopsis: Establishes the

Public Employees’ and

Retirees’ Benefit

Sustainability Commission to

study and make recommen-

dations on all aspects of

state-funded benefits and

pensions provided to state

employees and teachers,

both active and retired. The com-

mission is to issue a report of its

findings and recommendations by

December 15, 2010. Membership in

the commission will include the

State Treasurer, three members

appointed by the Governor and two

members each appointed by the

President of the Senate and

Speaker of the House.

House Bill 773/Senate Bill 496:

Law Enforcement Officers’

Pension System - DROP

Participation

Synopsis: Clarifies that service

credit for unused sick leave may not

be counted as creditable service

when determining the length of time

a retiring member may participate in

the Deferred Retirement Option

Program.

House Bill 774/Senate Bill 498:

Reemployment Earnings

Limitation - Exemptions 

Synopsis: Alters an earnings limit

exemption for members of the

Employees’, Teachers’ and

Correctional Officers’ systems who

retire with an average final compen-

sation of $25,000 or less (currently

$10,000.) Such retirees, if rehired in

a permanent, temporary or contrac-

tual position by the same employer

from which they retired, will no

longer be subject to an earnings

limitation during the first nine full

calendar years of retirement.

House Bill 635: Judges’

Retirement System -

Reemployment of Retirees 

Synopsis: Permits retired judges to

work for the State of Maryland in

any capacity without an earnings

limitation. Sunsets June 30, 2014.

House Bill 926: Retiree

Organization – Direct Mailings

Synopsis: Permits the Maryland

Retired School Personnel

Association to request two direct

mailings per year (April and

October) for all retirees who are eli-

gible for membership in that organi-

zation. All costs will be borne by the

Association. Sunsets June 30,

2011.

Senate Bill 829: Reemployment

of Retirees – Retired Higher

Education Faculty 

Synopsis: Exempts, for the purpos-

es of calculating an earnings limit,

certain compensation a retired fac-

ulty member receives when reem-

ployed by the same employer from

which he or she retired. The

exempted earnings include bonus-

es, overtime, summer school or

adult education salary, additional

temporary payments from special

research projects, honorariums and

vehicle stipends. This bill applies

only to retirees from higher educa-

tion who were employed as 10-

month faculty.

Update, continued from
page 1

www.sra.state.md.us
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DISABILITY RETIREMENT
BENEFITS PROVIDE VALU-
ABLE PROTECTION for mem-

bers who experience a serious ill-

ness or injury that permanently

incapacitates them from performing

their job duties.

Types of disability retirement

The Maryland State Retirement and

Pension System provides benefits

for two types of disability retirement:

ordinary and accidental.

● Ordinary disability covers 

any permanently disabling 

physical or mental condition.

● Accidental (special) disability

covers permanently disabling 

injuries that a member sustains 

in an accident that occurs on 

the job while he or she is 

performing assigned duties.

For either type of disability

retirement, the medical condition

must permanently prevent the

member from performing the duties

of his or her position.

Special rules for law enforcement

officers and State Police

To be eligible for accidental disabili-

ty retirement, a member of the Law

Enforcement Officers’ Pension

System (LEOPS) must be totally

and permanently incapacitated for

duty arising out of, or in the course

of, the actual performance of duty

without willful negligence by the

member. The same standard

applies for State Police; however,

the term “special disability” is used

instead of “accidental disability.”

Participants in the Deferred

Retirement Option Program are not

eligible to file for ordinary disability

retirement. They can, however, file

for accidental/special disability

retirement provided their incapacity

arose out of or in the course of the

actual performance of duty during

DROP participation.

Eligibility

To be eligible to apply for ordinary
disability retirement, a member

must have at least five years of eli-

gibility service. There is no service

requirement for members to apply

for accidental or special disability
retirement. Members who terminate

employment and withdraw their

employee contributions are not eli-

gible to apply for disability benefits.

Retirees, also, are not eligible.

Filing requirements

Members filing for disability must

actively pursue their claim. Timely

filing is essential. Members may file

for disability benefits while on pay-

roll or within a set period of time,

depending on their system, after

leaving payroll. An additional filing

extension may be granted for mem-

bers who can prove they were men-

tally or physically incapacitated from

filing within the deadline due to the

disability itself. The requirements to

receive this filing extension are diffi-

cult to meet. The chart on page 4

lists the various filing deadlines.

Applications for accidental dis-

ability retirement must be filed

within five years of the date of

the accident. This filing deadline

for accidental disability does not

apply to the State Police,

Correctional Officers’, or Law

Enforcement Officers’ systems.

State employees approved for

disability retirement have 120 days

to accept and file for retirement or

be terminated.

IMPORTANT: Members who

believe they may be eligible for dis-

ability benefits should contact a

Retirement Benefits Specialist

immediately.

Disability retirement benefits protect
members who are sick or injured

FILING FOR DISABILITY
RETIREMENT BENEFITS IS
A TWO STEP PROCESS. A

member seeking disability benefits

must 1) file a disability claim and

then 2) apply to actually retire.

Step 1: File a disability claim

A member filing for ordinary or

accidental disability benefits must

properly complete and submit to

the Maryland State Retirement

Agency (SRA) the following forms

and materials:

● Statement of Disability
(Form 20),

● pertinent medical records,

● current job description signed 

by employer,

● Preliminary Application for 
Disability Retirement (Form 

129),

How to apply

www.sra.state.md.us
See How to apply, page 4
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How to apply, continued from page 3

● Application for an Estimate of 
Disability Retirement 
Allowances (Form 21; Form 

22 for State Police; Form 100 

for LEOPS) and

● Authorization for Release of 
Medical Records by Employing 
Agency (Form 632).

Printable forms are available online

at www.sra.state.md.us.

Members applying for acciden-

tal or special disability also must

submit the following:

● employer’s first report of injury,

● copies of Workers’ 

Compensation awards and

● medical evidence directly 

connecting the accident as 

the cause of the disability

OR

● evidence that the disability 

arose out of, or in the course 

of, the performance of duty 

(Maryland State Police and 

LEOPS only).

Following a review by the

Retirement Agency’s medical board,

the board of trustees takes final

action on the claim and the appli-

cant is notified. This process can

take one to three months, or longer

for complicated cases.

Step 2: If approved, apply to retire

If the claim is approved, the mem-

ber will receive an estimate of his or

her monthly disability retirement

payment. To retire and begin col-

lecting monthly benefits, the mem-

ber must submit the following:

● Application for Service or 
Disability Retirement (Form 

13-23; Form 14-24 for State 

Police; Form 98-101 for 

LEOPS),

● Electronic Fund Transfer 
(Direct Deposit) Sign-Up
(Form 85),

● Reemployment After 
Retirement (Form 127; Form 

128 for State Police; Form 

131 for LEOPS) and

● Federal and Maryland State 
Tax Withholding Request
(Form 766).

Retirement Benefits Specialists

at the Retirement Agency are avail-

able to answer questions and guide

members through the filing process.

For more information, call a

Retirement Benefits Specialist at

410-625-5555 or toll free 1-800-

492-5909.

Teachers’ Retirement System: Five years after leaving pay-
roll. A one-year filing extension may be applicable.

All other systems: Four years after leaving payroll. A two-
year filing extension may be applicable.

Disability

Filing

Deadlines

www.sra.state.md.us

MARYLAND STATE RETIREMENT AGENCY FORMS such as

Designation of Beneficiary (Form 4), Statement of Disability (Form 20) and

Election to Transfer Service (Form 37) are not effective until they are

received in Retirement Agency offices in Baltimore.

A completed form received by your employer, but not forwarded to the
Retirement Agency, is not valid.

Please also be aware that some Retirement Agency forms require a

member to sign or have the form notarized, as indicated in the form’s printed

instructions. Forms submitted without the necessary signature or notarization

are not valid and will be returned for completion. Printable forms are avail-

able online at www.sra.state.md.us.

A note about Retirement Agency forms
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INVESTMENT RETURNS,
DIVESTITURE AND A MAJOR
INFORMATION TECHNOLO-
GY PROJECT were among topics

addressed during recent meetings of

the Board of Trustees of the

Maryland State Retirement and

Pension System.

The 14-member board, which is

responsible for establishing invest-

ment and administrative policy and

overseeing the management of the

Maryland State Retirement Agency,

meets each month at the system’s

administrative offices in Baltimore.

The following business matters

were taken up at recent board meet-

ings. Full meeting minutes are avail-

able the following month at

www.sra.state.md.us.

April 20, 2010

Chief Investment Officer Mansco

Perry III informed the board that the

system registered a 3.6% return for

the third quarter of the fiscal year

and a 20.4% return for the fiscal year

to date. For the year ended March

31, 2010, the system’s return was

34.6%. The system ended the

quarter on March 31, 2010, with a

value of $33.7 billion.

“The market’s trough was in

early March 2009,” Mr. Perry said.

“The system’s fund size at the end of

February 2009 was approximately

$24.7 billion. In the last 13 months,

the system has gained approximately

$9 billion.”

In a press release issued after

the April meeting, Board Chairman

Nancy K. Kopp stated that “[w]e

clearly are very pleased with the

fund’s performance, due not only to

an improving economy but our

investment strategy…. The board of

trustees believes that the system’s

asset allocation and the portfolio

based on this allocation are prudently

diversified. The fund’s performance

benefits our more than 367,000

members, and that’s most important.”

March 16, 2010

Trustee James M. Harkins, chairman

of the board’s administrative commit-

tee, reported that the majority of

items from the agency’s fiscal year

2010 business plan, and carryovers

from the 2009 plan, are on target to

be completed before the end of the

fiscal year.

Initiatives for fiscal year 2010

include the creation of an online ref-

erence manual for the Retirement

Agency’s benefits specialists and the

third phase of the participating

employer training program. The suc-

cessful program continues outreach

efforts to employers to ensure correct

member data and properly complet-

ed forms are received by the agency.

January 19, 2010

As part of his department’s ongoing

oversight of the project, Elliot

Schlanger, secretary of the

Department of Information

Technology, stated his belief that the

MPAS-1 project will remain on

schedule and be brought to a suc-

cessful conclusion in July. MPAS –

short for Maryland Pension

Administration System – is a multi-

phase endeavor to modernize the

Retirement Agency’s core pension

benefits administration information

systems.

The new system will enable the

Retirement Agency to more efficiently

maintain and update its data base,

such as when the Legislature enacts

changes to pension law. Further-

more, it provides a foundation to cre-

ate new features in the future for use

by active and retired members.  

December 15, 2009

The Retirement Agency invited a

group of active and retired members

to view the new agency Web site

and solicited their comments before

its launch in March. Mr. Kenderdine

reported that the agency received

valuable feedback from the group.

The new Web site may be viewed at

www.sra.state.md.us.

Trustee Sheila Hill discussed the

system’s Royal Dutch Shell divest-

ment. The system divested over 1

million common shares and $3.5 mil-

lion (par value) in bonds issued by

Royal Dutch Shell, PLC and its affili-

ates due to its business activities in

Iran. This action was taken in accor-

dance with the state’s 2008

Divestiture from Iran and Sudan Act.

Board notes


